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Learning Outcomes

 Increase knowledge of Careers Hub Model and 

Landscape

 Understand how to map your developing skills & 

knowledge to working in a Careers Hub

 Why SEND? Putting the care back into careers

 How to identify and secure your dream job in careers

A plea from me…☺



Who am I?
SEN(D)

CAREERS
HUB 



Ruth Broome
Careers Hub Lead (SEND)

What is a Careers Hub? 



What is a Careers Hub?

Birmingham Careers Hub
A collaboration of employers, schools and 
providers working together to prepare young 
people for a successful future

Follow us @birminghamcareershub

SEN(D)
CAREERS

UB



Birmingham Careers Hub Model

Funders (Birmingham Education Partnership, 

Careers & Enterprise Company, Greater 

Birmingham & Solihull LEP)

Steering Group (Funders, 

Heads, Employers, BSTP, Aim 

Higher)

Enterprise Advisers

Strategic Partners 
(WMAAN, CIPD, BITC, WM 

Combined Authority)

Schools (Heads, SLT, Governors, 

Careers Leaders, teachers)

Cornerstone Employers 
(HS2, HSBC, AVFC, Jacobs, 

Lendlease, Wilmott Dixon, Network 

Rail, EY, NEC, NHS)

Careers Providers
Employers

Young People

Parents & Carers



What do we do?

We support and manage the 

functioning of the Hub as well as:

• Supporting Careers Leaders to 

implement world class careers 

provision into their school so that

ALL Birmingham young people are 

prepared for a successful and positive 

future.



Careers Education Landscape



Questions so far? 



What Skills & Knowledge do you 

need to work in a Careers Hub? 
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Questions so far? 



Why Careers Hub Lead (SEND)? 



• Effective careers advice alongside work experience is vital for learners with SEND.1

• Evidence based approaches include:

(a) Raising aspirations of learners and everyone around them
(b) Ensuring high quality, impartial CIAG for learners
(c) Developing work experiences in real work settings in line with aspirations
(d) Understanding the use and importance of ‘vocational profiles’, how to include their

development in the classroom and how to ensure they inform a vocational curriculum
(e) ‘Welfare’ advice and guidance to families so that they see work is positive and possible
(f)  Creating more supported internships/employment with learners whilst they are at school

1. Special educational needs and disability code of practice: 0-25 years. Statutory guidance for organisations which 
work and support children and young people who have special educational needs or disabilities

Levelling up careers guidance and education for 
learners with SEND



'Raising Aspirations' 
Where do we start?

Birmingham has a 

higher proportion of YP 

with SEND nationally yet 

has one of the lowest 

proportions of SEND in 

employment.

Are we OK 
with that?

20% of total  

student 

population



SEND COP Objectives

Employers, Schools, Colleges, providers and Strategic Partners to work together 
to improve outcomes for young people with SEND.

Our main objectives are:

➢ Supporting Birmingham business to engage with young people with SEND
➢ Improving local outcomes for young people with special needs (holding the 

city to account)

➢ Levelling up career's guidance and education for young people with SEND 
in Birmingham (through the sharing of best practice and the 
Gatsby Framework)

➢ Working with strategic partners to enhance careers development and 

progression for young people with SEND



Why Careers Hub Lead (SEND)

https://worldofwork.io/2019/02/career-anchors/


Any Questions? 



How to bag yourself your dream job?
Reflection 

What else?


